ASPIS BANK, in the framework of the implementation of a share offer Programme to its management and personnel in the form of a Stock Option plan, based on the resolution of the Extraordinary General Meeting of Company shareholders on 4/9/2002, according to article 13, par. 9 of C.L. 2190/20 and according to article 4, par.2,f of L. 3401/2005, informs the public of the following: 

1. In the framework of the implementation of the Stock Option Plan, as the Plan is described below, those entitled to the stock options are called to exercise their rights from 19.12.2005 to 27.12.2005, in full or partially, via the Bank's branch network.  

2. This offer is addressed to 45 beneficiaries  (Executive Members of the Board of Directors, General Managers, Deputy General Managers, Division Managers, Department Managers and Assistant Managers, who have completed at least two years of service in the Bank) and involves 505.622 new Common Registered shares of the Bank, with voting rights, of nominal value  €2,94 each.

3. The right exercise price for this year's Stock Option Plan has been set at €2,94 each, which, according to the provisions of the law, is the lowest price for the issuance of new shares.

4. The fully paid share capital of ASPIS BANK amounts today, to €143.021.200,98 divided in 48.646.667 Common Registered shares with voting rights, of nominal value   2,94 each.

5. Following the timely deposit of the value of exercised rights by the entitled parties, the Board of Directors of the Bank will proceed with a share capital increase, which will be realised in December 2005 without amendment of the Bank's Articles of Association and without a preemptive right of the existing, at the time of the share issue, shareholders, as well as to the certification of the Bank's share capital increase, according to article 13, par.9 of C.L. 2190/20. Afterwards, the Board of Directors

 will undertake all lawful actions, according to the legislation in force, in order for the new shares resulting from the exercise of the rights to commence trading at the Athens Exchange. 

6. The number of new shares, to be ultimately issued and whose listing to the Athens Exchange will be requested, depends on the number of shares for which the relevant right will be exercised and the corresponding amount be deposited. The maximum number of shares cannot exceed 1/10 of the existing shares of the Bank.   

BRIEF DESCRIPTION OF THE STOCK OPTION PLAN

Upon resolution of the Extraordinary General Meeting of the Bank's shareholders on 4.9.2002 and, a rolling Stock Option Plan for management and personnel of the Bank was established, setting the maximum number of shares which may ultimately be issued, if all granted rights are exercised.


- The Board of Directors of the Bank grants each year stock option rights on the Bank's shares. Entitled to these rights are Executive Members of the Board of Directors, General Managers, Deputy General Managers, Division Managers, Department Managers and Assistant Managers, who have completed at least two years of service in the Bank.

- The exact number of stock option rights for each entitled party is determined by a decision of the Board of Directors of the Bank, according to the party's position held and cannot exceed 30% of its annual gross compensation at the time of the granting of the rights. In the event that, the resulting total number of shares exceeds 1/10 of the existing shares of the Bank, then a proportionate reduction for each beneficiary will occur. 

- Exercise period: December following the vesting of the options.  




- Strike price: The strike price of each right is determined as 30% less than the average closing price of the share in November of each year. The strike price as determined above is deposited in full during the exercise of the stock option rights. 

- The stock option rights and their acceptance, is neither part of the employment contract between the Company and the entitled party, nor a "salary", hence it cannot be taken into account as severance pay or retirement. Responsible for the drafting and the accuracy of the contents of this information document is Ms. H. Lipovats, Head of Human Resources & Administration (4, Othonos Street, 105 57 Athens) and Mr E. Stathopoulos, CFO (330 Thisseos Avenue, 176 75 Kallithea, tel: 210 9402490).

Interested parties may obtain the information circular from the Bank's offices in Athens and in electronic form from the Bank's website (www.aspisbank.gr).

For further information, please contact the Shareholders Service at the Company offices (25, Ilektroupoleos & Ethnarhou Makariou Street, 164 52 Argiroupoli, tel: 210 9986150) during working days and hours.

