PRESS RELEASE

“ETHNIKI” INSURANCE CO”

Q1  FINANCIAL STATEMENTS
Q1  2006  ON  TARGET  

Group  profits  for Q1 2006  amounted to  € 10.699  thous.  before tax and to 

€ 8.742 thous. after tax.  Income tax charges to the Parent Company for the fiscal years up to 2004 of  € 1.813 thous. have been absorbed in the results of  Q1 2006.  Group  profits  for  Q1 2005  amounted  to  € 12.511 thous.  before  tax and € 9.746 thous. after tax.  

P & C  Group profits raised to  € 3.215 thous.,  as  opposed  to  losses  of     € 1.893 thous. for Q1 2005.  Combined ratio further improved to 96% on Group level and  95% for the Parent Company.   Net earned premiums for the Group reached € 80.285 thous., increased by  3% compared to Q1 2005.  Premium increase for all branches, except Motor, was 12%, with Fire branch recording a remarkable increase of 18% quarter over quarter.  As already announced, with effect from 1 May 2006, Ethniki’s Management has implemented a more aggressive commercial strategy, targeting at regaining market share in the Motor  TPL business in Greece, focusing on areas with low frequency and severity of accidents.

Life business results remained at Q1 2005 levels, with Group losses amounting to € 1.081 thous. compared to Q1 2005 losses of € 955 thous.  Growth of Life premiums according to IFRS (excluding DAF contracts) was  20% compared to Q1 2005 on a Group level, reaching  € 74.577 thous.  New business of Q1 2006 was 31% higher compared to the same period last year.  Written premiums of the new bancassurance product “Prostheto+” reached   € 10.125 thous. by 31 March 2006.

Following the implementation of IFRS, investment assets valuation surpluses of Q1 2005 were high, resulting in total investment income of Q1 2005 higher by € 6.427 thous. compared with Q1 2006.

Profits of  the  Parent Company for Q1 2006 reached  € 10.385 thous.  before  tax  and   € 8.379 thous. after tax.  Subsidiaries contributed               € 363 thous. in Group profits,  as compared with losses of  € 869 thous. for Q1 2005.

The Management of the Group aims consistently at the ambitious target of keeping operating expenses flat at 2004 levels, a target also achieved during Q1 2006.  Subsequent to the end of the period, an early retirement plan was offered to the employees of the Parent Company with 78 participants of which 72 comply with  the preconditions.  Total cost of the scheme will be determined by an actuarial study and will be charged to profit and loss of the year 2006.  The payback period is estimated to be 21 months.

