
 

New Stock Option Program Announcement 

 

FOURLIS HOLDINGS S.A. hereby announces that the Annual General Assembly of the 

Shareholders that took place in June 16, 2017 approved a new stock option program for the 

acquisition of company shares in the form of stock options in accordance with the provisions 

of article 13 par. 13 Law 2190/1920, by the employees of the company and affiliated 

companies in the context of paragraph 5, art. 42e of the above mentioned law.  

The program’s details and procedures are as follows:  

 

STOCK OPTION PLAN  

TO EXECUTIVES OF THE COMPANY AND ITS AFFILIATED COMPANIES  

 

Chapter 1: Purpose of the Program 

By its decision, the General Assembly of the Shareholders of FOURLIS HOLDINGS SA aims to: 

A) attract, retain and encourage senior executives of the Company and of its affiliated 

companies that will be selected at the reasonable discretion of the Board of Directors, by 

taking into account in particular their participation in the so far development of the Company 

and its affiliated companies and FOURLIS Group in general. The high level managerial skills 

and the personal influence of the senior executives, is the necessary added value for pursuing 

and succeed on the high return targets of the Company and the Group for the future. 

B) to secure the terms and conditions for the smooth succession of top executives of the 

Company and its affiliated companies, especially the Managing Directors of these companies 

with twelve-year (12 years) prior experience in FOURLIS Group, that will be selected at the 

reasonable discretion of the Board of Directors, in view of their impending departure and to 

reward them as recognition of their long-term contribution to the development of FOURLIS 

Group. Through this program, participants gain immediate equity interest in the Company 

and will link their performance to the future performance of the Company and FOURLIS 

Group in general, as it is reflected in the increase of the share price of the Company. 

 

 

Chapter 2: Main terms of the Program 

The Program provides the eligible senior executives of the Company and its affiliated 

companies with the right to purchase shares at a fixed price and to exercise this option within 

a specific time period in the future. The benefit for the beneficiary is derived if at the time of 



the exercise the share market price is higher than the exercise price. The Program will be 

implemented in four (4) annual series with an allocation of 25% of the total maximum 

number of stock options to each one. 

 

2.1 Duration of the Program 

The duration of the Program is until 2028, in the sense that the options to be distributed to 

the beneficiaries of the Program may be exercised until December 2028 under the specific 

terms that follow. 

 

2.2 Beneficiaries 

As at the date of allotting, the Board of Directors will decide the way of distribution terms of 

the stock options from each of the issuing series, taking into consideration the financials of 

the Company and evaluating the performance of the potential beneficiaries. Beneficiaries can 

only be selected high executives of the Group. 

 

2.3 Exercise Price 

Exercise Price of the aforementioned stock option is the closing stock price of the Company at 

the date of the resolution of the General Assembly regarding the Program. 

 

2.4 Maximum number of shares issued 

The maximum number of stock options that will be distributed is 2.556.520 options of one (1) 

share each, in four (4) annual series. Six hundred and forty one thousand six hundred thirty 

(641.630 shares), i.e. 25% of the total number of rights granted under the Program, may be 

issued per year. 

Accordingly, the maximum total number of shares to be issued if the Board of Directors 

issues the maximum number of options and if the Beneficiaries exercise all the rights that will 

be granted to them may not exceed two million five hundred and sixty six Thousands of five 

hundred twenty (2.566.520) shares, i.e. 5% of the Company's share capital at the date of the 

invitation. 

 

2.5 Adjustment of the Terms of the Program 

In case of corporate events or transactions (such as share capital increases or share capital 

reductions, dividend distribution, mergers, etc.), the terms of the Program, including the 

strike price, will be adjusted by the Board of Directors in such a way that they are not 

prejudice the rights of the beneficiaries, irrespective of the adjustment of the stock price or 

the nominal value of the share. 

 

 



2.6 Exercise of Options 

The exercise of options requires prior written notice from the beneficiary to be delivered to 

the HR Department of the Company within the period 20 November to 30 November of the 

calendar year that the options are exercised. The value of the options will be transferred in 

the Company’s bank account by the beneficiaries, between 01 December – 15 December of 

the calendar year that the options are exercised. 

 

2.7 Deadline for the exercise of the Options 

The Stock Options can be exercised from the beneficiaries within the years 2017-2028 under 

the terms of the program and according to the distribution terms defined by the Board of 

Directors. The table below presents the maximum number of options that can be distributed 

during the period 2017 - 2028 and exercised per year and per options series up until the 

maturity of the program. 

 

Series 
Year of 

Distribution  

Maturity 

Period of the 
Stock Options 

Maximum 
Number of 

Options per 

Series 

Maximum 

Number of 

Options that 
mature each 

year 

1st Series 2017 2017 - 2021 641.630 128.326 

2nd Series 2018 2018 - 2022 641.630 128.326 

3rd Series 2019 2019 - 2023 641.630 128.326 

4th Series 2020 2020 - 2024 641.630 128.326 

 

Each Beneficiary has a period of five years to exercise the rights that have matured (including 

their year of maturity). More specifically: 

- Rights that will mature in 2017 can be exercised until December 2021,  

- Rights that will mature in 2018 can be exercised until December 2022,  

- Rights that will mature in 2019 can be exercised until December 2023,  

- Rights that will Mature in 2020 can be exercised until December 2024,  

- Rights that will mature in 2021 can be exercised until December 2025,  

- Rights that will mature in 2022 can be exercised until December 2026,  

- Rights that will mature in 2023 can Acne Until December 2027, and  

- Rights that will mature in 2024 can be exercised until December 2028 (see Tables 1 

to 4) 

 

Chapter 3: Principles of the Stock Option Program 

3.1 

Typical prerequisite for the participation in the Stock Option Program is the beneficiary to be 

a manager or labor related with the company or their subsidiaries. 



 

3.2 

Prerequisite for the exercise of the options from the beneficiaries, is the decision from the 

Board of Directors which will define the beneficiaries, the number of Options (more 

specifically the number of shares for which the options were distributed) and it will confirm 

the exercise price per share. The exercise price multiplied by the number of options will give 

the amount paid to the company by the beneficiary, in order to become shareholder of 

FOURLIS HOLDINGS SA through the Program. 

 

The number of options that can be exercised by each beneficiary per year is presented in 

detail in a table that the Board of Directors prepares following the relevant decision. 

 

3.3 

The Stock Options that FOURLIS HOLDINGS SA offers based on the Program are personal 

and they are distributed only to the managers  and high executives of the company and its 

subsidiaries. They cannot be transferred to a third party and they cannot be pledged. Any 

secondary distribution of the options or any pledge over the options become them null and 

void for FOURLIS HOLDINGS SA. 

 

3.4 

The way for exercising the Stock Options is defined in chapter 4. 

 

3.5 

• If the Beneficiary retires or is out of work due to disability, he retains his / her right in full, 

both in respect of options that have already matured, and in those that will mature in the 

future. 

However, such beneficiary, following his retirement or leaving due to disability must not take 

on his own account or on the account of a third party any action that is considered to fall 

within any or the Company’s and affiliated companies’ objectives, or participate as general 

partner or member of the BoD, or exercise dominant influence or control on companies 

pursuing such objectives. In case of violation of the aforementioned obligation, any option, 

either already matures or not, becomes inactive. 

• In case of voluntary withdrawal or dismissal, the Beneficiary is entitled to exercise all the 

options that have already matured, during the immediate period following the withdrawal or 

dismissal. Any rights that are not mature at the time of withdrawal or dismissal, as well as 

mature rights not exercised within the time limit of the preceding paragraph, shall become 

inactive. 



• In the event of termination of the employment contract for serious misconduct or fraud, 

every option mature or not, becomes inactive. 

• In the event of death, all non-matured options are immediately mature. Legitimate heirs 

have the opportunity to exercise the options conferred on them by succession in the 

immediate next year of induction of the inheritance period. Any options not exercised within 

the time limit referred to in the preceding paragraph shall become inactive.  

 

3.6 

Each member of the Board is not entitled to attend and vote on granting stock options to 

himself. 

 

3.7 

If after the above allocation of stock options to the beneficiaries of each series any options 

remain unsubscribed, the Board of Directors will not proceed with the allocation of such 

unsubscribed options and will invalidate them. 

 

3.8 

The shares to be issued in the exercise of the options will provide equal rights to the 

remaining shares of the Company and the holders will enjoy all the rights attaching to those 

shares, including the right to receive a dividend from issue. 

 

Chapter 4: Exercise of Stock Options to purchase shares - distribution of shares 

 

The procedure for the exercise of options by the beneficiaries and distribution of shares by 

the FOURLIS Holdings SA is as follows: 

 

4.1 Issuance of Stock Option Certificate for the purchase shares 

In the virtue of the decision of the Board of FOURLIS HOLDINGS SA, which details the terms 

of the program, Stock Option certificates are issued and handed out to the beneficiaries. Such 

certificates should clearly state: 

 

  

 The name of the beneficiary 

 The number of the Stock Options (The number of shares that the beneficiary is 

entitled to acquire) 

 The exercise price 

 The exercise period  

 The bank account number of FOURLIS HOLDINGS SA in which the beneficiary should 

deposit the equivalent amount 



 

These certificates do not constitute the stock options, but merely confirm the acquisition of 

the option according to the program. 

 

4.2 Completion and Submission of the form required to exercise the options 

 

During the exercise period as specified above in paragraph 2.6, if Beneficiary wishes to 

exercise its rights in the current in question period, he completes the Stock Option Exercise 

Form and submits the form within 10 days in HR Department of FOURLIS HOLDINGS SA. The 

validity of a declaration of exercise of rights is conditional upon payment of the exercise price 

under the terms of the Program as described below in section 4.3. The recall of a submitted 

declaration of options is not permitted. 

 

In case that in a Stock Option Exercise Form it is indicated by the Beneficiary a number of 

options greater than the number of such options the person is entitled to exercise, then the 

statement of the exercise will not be valid for the excess number of rights (ie for those rights 

that the person is not entitled to exercise) but valid only for the number of such rights that 

the Beneficiary is actually entitled to exercise on the date the form. Timely submission of 

several forms with a declaration to exercise options in the same period is permitted if it 

relates to options that can be exercised by the beneficiary during that period. Late submission 

of declaration of options is void and shall not entail legal effects. 

 

 

4.3 Payment of the equivalent of the exercise price 

By decision of the Board of FOURLIS HOLDINGS SA, which details the terms of the program, 

it is defined the period (01 December to 15 December), within which the beneficiaries who 

have exercised stock options to purchase shares must pay to FOURLIS HOLDINGS SA the due 

amounts as provided in condition 2.6. 

 

 

4.4 Distribution of Shares 

In December of each year the Board shall act in accordance with the law, to increase the 

share capital of Fourlis Holdings SA by an amount corresponding to the number of options 

that have been exercised. After the completion of the share capital increase of Fourlis 

Holdings SA, the shares are distributed according to the law, to the beneficiaries who 

exercised their rights. Therefore the issue of shares and the allocation to the beneficiaries will 

be carried out by Fourlis Holdings SA annually, in accordance with the program approved by 

the General Assembly and detailed by the Board following the authorization granted by the 

General Assembly.  



 

Tables 1 - 4 below show the process and important dates of the Program. 

 

 

 

First Series 

%
No. Of 

rights 1
Due Dates 2017 2018 2019 2020 2021 2022 2023 2024 2025

Distribution Nov-20

Maturity Dec-31

Acceptance Nov 25-Dec 05 Nov 20-30 Nov 20-30 Νοv 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Nov-20

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Nov-20

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Nov-20

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Nov-20

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

20% 128.326

20% 128.326

20% 128.326

20% 128.326

20% 128.326

 

1 Indicative allocation (the total number of 641.630 options is the maximum number of 

option rights that may be granted by the Board at its meeting on 20.11.2017) 

 

 

 

 

 

 

 

 

 

 

 



Second Series 

 

%
No. Of 

rights 2
Due Dates 2018 2019 2020 2021 2022 2023 2024 2025 2026

Distribution Jan 01- Nov 30 3

Maturity Dec-31

Acceptance Nov 20- 30 Nov 20-30 Nov 20-30 Νοv 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01- Nov 30 3

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01- Nov 30 3

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01- Nov 30 3

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01- Nov 30 3

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

20% 128.326

20% 128.326

20% 128.326

20% 128.326

20% 128.326

 

2 Indicative allocation (the total number of 641.630 options is the maximum number of 

option rights that may be granted by the Board during the period 01.01.2018 – 30.11.2018 

3 The allocation of the options of the second series of the Program will be decided by the 

Board of Directors at its meeting within the period 01.01.2018 - 30.11.2018. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Third Series 

%
No. Of 

rights 4
Due Dates 2019 2020 2021 2022 2023 2024 2025 2026 2027

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Nov 20-30 Nov 20-30 Nov 20-30 Νοv 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

20% 128.326

20% 128.326

20% 128.326

20% 128.326

20% 128.326

 

4 Indicative allocation (the total number of 641.630 options is the maximum number of option rights that 

may be granted by the Board during the period 01.01.2019 – 30.11.2019 

5 The allocation of the options of the third series of the Program will be decided by the Board of 

Directors at its meeting within the period 01.01.2019 - 30.11.2019. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Fourth Series 

%
No. Of 

rights 6
Due Dates 2020 2021 2022 2023 2024 2025 2026 2027 2028

Distribution Jan 01  - Nov 30 7

Maturity Dec-31

Acceptance Nov 20-30 Nov 20-30 Nov 20-30 Νοv 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

Distribution Jan 01  - Nov 30 5

Maturity Dec-31

Acceptance Νοv 20-30 Νοv 20-30 Νov 20-30 Νov 20-30 Νοv 20-30

Payment Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15 Dec 01-15

Exercise Dec-31 Dec-31 Dec-31 Dec-31 Dec-31

20% 128.326

20% 128.326

20% 128.326

20% 128.326

20% 128.326

 

6 Indicative allocation (the total number of 641.630 options is the maximum number of 

option rights that may be granted by the Board during the period 01.01.2020 – 30.11.2020 

7 The allocation of the options of the fourth series of the Program will be decided by the 

Board of Directors at its meeting within the period 01.01.2020 - 30.11.2020. 

 

 

Maroussi, June 16, 2017 

THE BOARD OF DIRECTORS 

 

 


